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FY09 Program of Study Assurance Page

Program of Study approval is contingent upon complying with the following assurances in accordance with California’s Career Technical Education State Plan 2008-2012.

· This Program of Study Template was developed collaboratively between agencies specified.

· This POS is based on one pathway identified in one of California’s industry sectors.

· This POS identifies technical coursework from grade 9 through post-secondary education listed by course name and sequenced by grade level. Individuals with counselor input determine academic course work locally.

· This POS identifies recommended academic and technical electives appropriate for the career field.

· Courses identified in this POS are aligned to State academic and CTE standards and, where applicable, regulatory business and industry standards. 

· Course descriptions for all courses identified in the POS are provided with recommended CBEDS and TOPS codes

· This POS identifies appropriate and obtainable industry/state credential opportunities.

· In the implementation of the attached POS, strategies employed assure access and success for special populations.

· In the implementation of the attached POS, strategies employed incorporate appropriate adult workforce education transition opportunities.
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	Industry Sector:Finance & Business_  Career Pathway: Accounting Services______ Program of Study: ________________________ Consortium::__________________________  School:____________________________  District:________________________________

	Course Title
	CBEDS or

Course #
	Grade Level
	Sample Occupations

Entry-Technical-Professional
	Certificate/ degree/ Apprenticeship
	Industry 

Certification

	Grade 7/8
	
	
	
	
	

	Career Exploration
	4650
	8
	
	
	

	Grade 9-12 ( as needed)
	
	
	Entry: Account Clerk, Payroll Clerk
	
	

	Computer Applications
	4615
	
	
	
	

	Introduction to Business
	4602
	
	
	
	

	Accounting & Finance I
	4600
	
	
	
	

	Accounting & Finance II
	4600
	
	
	
	

	Post Secondary (add as needed)
	
	
	Technical: Account Specialist, Bookkeeper, Cost Estimator, Tax Preparer
	AA Degree


	Certified Tax Preparer

	Financial Accounting
	502.0
	
	
	
	

	Legal Environment of Business
	501.0
	
	
	
	

	Managerial Accounting
	502.0
	
	
	
	

	Intro to Solving Bus Problems with a Spreadsheet
	502.0
	
	
	
	

	Microcomputer Applications in Bus
	702.1
	
	
	
	

	Intermediate Accounting
	502.0
	
	
	
	

	Federal Income Tax Preparation
	502.1
	
	
	
	

	Cost Accounting
	502.0
	
	
	
	


Industry Sector:  Finance and Business______
Career Pathway: _Accounting Services___   Grade Level:_______ 7 - 8____

Course Title:  _Business Career Exploration_           CBEDS: ____4650____ School:_____________________________

	Critical Course Competencies/Skills/Concepts
	Course Description

	· Understanding the Workplace (functions of economy, influences that societal, economic, and technological changes have on employment trends and future training) [FAB 3.5]
· Self-awareness & Decision Making (goal setting, self-reflections, personality tests) [FAB 3.1]
· Career Exploration (sources of career info, details regarding occupations, transferable skills) [FAB 3.2, FAB 3.5]
· Workplace Skills Necessary (team working, problem solving, presentation skills, innovation, soft skills) [FAB5.0, FAB 9.0]
· Career and Education Planning (identify education required for major areas of interest, salary potential) [FAB 3.2, FAB 3.3]
· Job Preparation (job interview, job application)  [FAB 2.2W(9-10)2.5, FAB 2.2W11-12)2.5, FAB 3.6]

	The instructional program provides individuals with exploratory experiences related to career opportunities in business at entry, technical, and professional levels.  These experiences explore careers in computer science and information processing, accounting and finance, business management, marketing, and entrepreneurship.  The program provides information about employment and the education requirements for various business occupations, interest and aptitude assessment, and career and educational planning.  The program also provides exploration in the following areas:  business and consumer concepts, business computations, computer literacy, economic concepts, and scientific and technological developments.


Industry Sector: Finance and Business__
Career Pathway: Accounting Services________ Grade Level:_  9 __

Course Title:  ___Business Computer Applications_____ CBEDS:  2450__School: ______________________________

	Critical Course Competencies/Skills/Concepts
	Course Description

	· Demonstrate word processing skills to prepare documents. [FAB 2.5]
· Demonstrate presentation software skills to prepare visual support for presentations. [FAB 2.4LS(11-12)2.4]
· Apply spreadsheet skills to expedite mathematical calculations and to create financial documents. [FAB10.4]
· Use technical skills to produce publishable materials [FAB 4.2]
· Employ web search skills to obtain information [FAB 4.4]
· Use email functions to expedite work [FAB 2.5]
· Demonstrate effective work habits both individually and on a team. [FAB 9.1, FAB 9.3]

	This introductory course in computers is designed to acquaint the students with techniques for using computers.  Students learn key entry skills in order to use simple word processors, spreadsheets, and presentation software.

Students use the internet, where they learn to become proficient using search engines, email, and a variety of educational resources on the internet.


Industry Sector: Finance and Business__
Career Pathway: Accounting Services________ Grade Level:_  10 __

Course Title:  ___Introduction to Business _____ CBEDS:  4602__School: ______________________________

	Critical Course Competencies/Skills/Concepts
	Course Description

	· Demonstrate how business plays a role in providing the goods, services, jobs and benefits that society requires, including the consideration of ethics, social responsibility, and diversity. FAB 7.0, FAB 8.2, FAB 8.3]
· Differentiate the relationship between business and the social, physical, and political environment, including the role of government in business and the economy. [FAB 8.4]
· Analyze the forms of a business organization and explain their advantages and disadvantages. [FAB A3.1] 

· Evaluate the interconnections between business and economics, such as money and banks, markets and prices, in the context of an ever-changing global economy and advances in technology. [FAB 1.3Econ12.1.5]
· Distinguish the primary internal functions of a business such as marketing, production and operations, human resources, accounting, finance, budgeting, and management and construct a business plan. [MSS B2.0]
· Read, analyze, and discuss articles and periodicals dealing with business and economic topics. [FAB 2.1R(9-10)2.1]
· Apply analytical, interpersonal, and communication skills through case study and group and individual projects. [FAB 4.0]
· Prepare a personal financial plan. 
· Demonstrate how to market and promote a product or service. [MSS 10.3]
· Demonstrate the ability to utilize computer skills to enhance effective business communications and presentations.[FAB 4.2, FAB 4.4, FAB 4.5]
· Understanding of the components of a business plan. [MSS B2.0]

	Introduction to Business examines the basic concepts of business and the application of economic principles to the operation of business.  The course explores economic systems, global markets, ethics, entrepreneurship, management, human resources, marketing, accounting, finance, securities markets, money supply, the impact of information technology on business, and personal financial planning.


Industry Sector: __Finance and Business__
Career Pathway: _Accounting Services_  Grade Level:____11 ________

Course Title:  ___Accounting & Finance I __      CBEDS: __4600______ School:_______________________________

	Critical Course Competencies/Skills/Concepts
	Course Description

	· Economic Concepts (accounting as language of business, types of business ownership, entrepreneurial awareness, financial systems) [FAB A3.1}
· Accounting procedures for an eight step cycle

· Analyzing source documents and journalizing transactions FAB A1.2]
· Determining effect on accounting equation, breaking transactions into debit and credit parts. [FAB A1.2]
· Creating ledger accounts and posting journal entries to ledgers [FAB A1.3]
· Preparing a work sheet, adjustments and determining net income/loss [FAB A1.4]
· Journalizing and posting adjusting and closing entries [FAB A1.3]
· Preparation and analysis of financial statements [FAB A1.4]
· Evaluation based upon component percentage comparison to industry norms

· Preparing a post-closing trial balance [FAB A1.4]
· Accounting for depreciation of fixed assets [FAB A2.1, FAB A2.4]
· Maintaining payroll records [FAB A2.6]

	This instructional program prepares individuals to perform basic accounting functions common to a variety of enterprises in and out of the public/private .  The course provides foundational knowledge, skills and attitudes for advanced or specialized study in accounting.  Students will study accounting related to the three basic types of business ownership.  


Industry Sector: __Finance and Business__
Career Pathway: _Accounting Services_  Grade Level:________ 12_____

Course Title:  ___Accounting & Finance II____      CBEDS: __4600______ School:_______________________________

	Critical Course Competencies/Skills/Concepts
	Course Description

	· Economic Concepts (accounting as language of business, types of business ownership, entrepreneurial awareness, financial systems) [FAB A3.1, FAB A3.2, FAB A3.3]
· Technical Skills (business records, obtaining information, project management skills) [FAB 4.0, FAB 10.0]
· Using an automated accounting software program

· Creating an automated spreadsheet

· Internet research and source validation

· Leadership  (leadership skills) [FAB 9.0]

· Ethics in Business [FAB 8.0]
· Communications (written and oral communication skills and critical thinking skills) [FAB 2.2W(9-10)1.8, FAB 2.2W(9-10)2.5, FAB 2.2W(9-10)2.6, FAB 2.2LS(9-10)1.7, FAB 2.5, FAB 5.0]
· Mathematics (problem solving and computational skills) FAB 1.1NS(7)1.3, FAB 1.1NS(7)1.6, FAB 1.1NS(7)1.7, FAB 1.1MR(7)1.1, FAB 1.1MR(7)2.1, FAB 1.1MR(7)2.5}
· Human Relations (working with people, decision making, problem solving, self esteem, personal traits, interpersonal skills) FAB 5.0, FAB 7.0, FAB 9.1, FAB 9.3, FAB 9.4, FAB 9.5]

	This instructional program prepares individuals to perform accounting functions using a computer common to a variety of enterprises in and out of the public/private .  The course provides more advanced knowledge, skills and attitudes for advanced or specialized study in accounting.  


Industry Sector: Finance & Business   Career Pathway: Accounting/Financial Management _Grade Level: 13__________
Course Title:  Financial Accounting_________   TOPS: 502.0                     School: ______________________________ 

	Critical Course Competencies/Skills/Concepts
	Course Description

	1.  Explain how accounting meets the information needs of investors, creditors, managers, regulatory agencies, and taxing authorities.


2.  Demonstrate the use of the principles, procedures, and concepts underlying   the primary financial statements.


3.  Discuss the uses and limitations of financial statements and related information disclosed in the annual report of Securities and Exchange
Commission's reports.


4.  Explain how an accounting system is designed to meet the needs of
specific businesses; and how to input transactions, process this input
and prepare and interpret the financial statements.


5.  Process the economic transactions for both a service and merchandising concern from the source document through the closing process.


6.  Analyze the difference in accounting methods allowed under generally accepted accounting principles in the accounting for various assets, liabilities and equity transactions.


7.  Classify the types of business transactions as being operating, investing or financing activities.


8.  Compare the difference between accrual based measurements and cash flows from activities.


9.  Demonstrate analytical, interpersonal, and communication skills in solving problems.


	This course introduces the student to the role of accounting in processing and reporting the effects of economic transactions.  It examines financial accounting from both the user and preparer perspectives.  The course covers how information is processed and reported by the accounting information system as well as how the reports are used by investors and creditors in making decisions. Economic transactions are also analyzed by type of business activity: operating, investing, or financing and their impact on cash flows and profitability for both service and merchandising concerns. 

The objectives comply with the California Core Competency Model developed by the Calif. Society of Certified Public Accountants' Committee on Accounting Education.

This course will prepare the transfer degree and certificate students for business or accounting programs.  




Industry Sector: Finance & Business   Career Pathway: Accounting/Financial Management _Grade Level: 13 __________
Course Title:  Managerial Accounting   TOPS: 502.0             School:  __________________________________________

	Critical Course Competencies/Skills/Concepts
	Course Description

	1.  Explain the difference between financial and managerial accounting,
     the role of managerial accounting and the primary informational needs
     of managers.


2.   Define various cost terms and explain their use for different decision
      purposes.


3.   Explain cost behavior and perform and use cost-volume-profit analysis 
     as a predictive tool.


4.  Prepare operational budgets including the flexible budget and explain
     their role in planning and controlling operations and costs.


5.  Identify and use relevant costs in making decisions including capital
    budgeting decisions which incorporate the use of time value of money
    techniques.


6.  Discuss the development and use of standard costs.
 

7.  Prepare and interpret variance reports and relate it to responsibility
    accounting and cost controls.


8.  Analyze and identify analytical tools that would be used for short-range and 

    long-range planning.


9. Use financial analysis tools to demonstrate an understanding of
     financial statement information.


10.  Apply analytical, interpersonal, and communication skills in problem
       solving.
	This course focuses on the use of accounting information by managers in making internal decisions relating to product/service costing, pricing, cost analysis and control, operational and capital budgeting and responsibility reporting.  Students use decision making techniques and models which assist managers in planning and controlling operations. 

The objectives comply with the California Core Competency Model developed by the Calif. Society of Certified Public Accountants' Committee on Accounting Education.

This course will prepare the transfer degree and certificate students for business or accounting programs.  


Industry Sector: Finance & Business   Career Pathway: Accounting/Financial Management _Grade Level: 13__________ 
Course Title:  Introduction to Solving Business Problems w/Spreadsheets  TOPS: 514.0     School:  __________________

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Formulate business problem solving strategies.


2. Create models that analyze alternative choices.


3. Design professional quality spreadsheets.


4. Analyze quantitative data, using vertical and horizontal analysis of financial     statements and other performance data.


5. Create models that utilize spreadsheet functions.


6.  Construct charts and graphs.


7. Design and construct spreadsheet based reports. 


8. Format spreadsheets to maximize effective organization.
 

9. Project cash flows through the use of formulas and variables.

10. Utilize financial functions to calculate loan amortization and
 annuity tables.

	
This course is designed to introduce the student to the use of computer spreadsheet programs in solving business problems and improving the decision-making process. They will learn to create models applicable to the functional areas of finance and accounting, sales and marketing, management and human resources.  In the process, a broad range of spreadsheet skills will be developed. 




Industry Sector: Finance & Business   Career Pathway: Accounting/Financial Management _Grade Level: 13___________ 
Course Title:  Microcomputer Applications in Accounting  TOPS: 514.0__  School:  ________________________________

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Utilize accounting software to prepare accounting reports and payroll
 reports for an operating business.


2. Utilize spreadsheet techniques for basic business applications.


3. Summarize and analyze accounting data using spreadsheets.

4. Design and establish a simulated company: setup a chart of accounts, select appropriate operating modules, post tables to integrate modules, and operate an integrated accounting system from set-up through final reporting and closing at year-end. 

 
	Design and utilize an integrated computerized accounting and report generating system.  Includes simulation of an accounting cycle in a computerized environment, computerized payroll procedures, and use of spreadsheets as a business decision-making tool.


Industry Sector: Finance & Business   Career Pathway: Accounting/Financial Management _Grade Level: __14________ 
Course Title:  Legal Environment of Business___  TOPS: 505.0           School: __________________________________ 

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Compare and contrast the federal, state, and international legal
systems.

2. Summarize the legal principles of common law applicable to a working
understanding of administrative, civil, and criminal law.

3. Distinguish the primary legal causes of action that affect the
business environment including administrative, tort, contract,
constitutional, and criminal law.


4.  Analyze case law and statutory precedent to identify the necessary
 correlation between given fact patterns and causes of action within the
 system.


5. Assess legal reasoning in case brief and trial form to determine
effects of precedent, documentation, and standards of proof.


6. Distinguish between tort and contractual causes of action and their
 judicial processes.

7. Identify forms of business entities and analyze their appropriate form of use. 


8. Demonstrate competent communication and written skills when responding to legal inquires. 


	The environmental, social, ethical and political factors which influence the development and operation of the American legal system; law of contracts and sales emphasizing California law and the Uniform Commercial Code. Case methods utilized. 

This course will prepare the transfer degree and certificate students for business or accounting programs.



Industry Sector: Finance & Business   Career Pathway: Accounting/Financial Management _Grade Level: 14__________ 
Course Title:  Intermediate Accounting  TOPS: 502.0     School:  _____________________________________________

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Utilize advanced financial accounting concepts.


2. Analyze financial statements.  

3. Compare accrual accounting to cash flow accounting.


4. Differentiate current assets from other types of assets.
 

5. Differentiate current liabilities from other types of liabilities.


6.  Examine the different methods allowed for inventory accounting.


7. Classify various capital transactions and analyze the effect on equity. 



	Intermediate accounting with theory and practical applications including the accounting process; income measurement; balance sheet preparation; cash flow and the valuation of receivables, inventories, plant, equipment and intangible assets.


Industry Sector: Finance & Business   Career Pathway: Accounting/Financial Management _Grade Level: 14 _________
Course Title:  Federal Income Tax Law  TOPS:  502.10School:  _____________________________________________

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Identify the more common social and economic goals of our Federal tax system.

2. Understand basic tax, legal and accounting concepts.

3. Identify the components of gross income.

4. Calculate the gain or loss on the disposition of property and explain the tax consequences, including the special treatment of capital gains and losses.

5. Define a capital asset and use this definition to distinguish capital assets from other types of property.

6. Recognize tax accounting principles with respect to deductions and losses.

7. Compute the tax liability of an individual taxpayer using the tax rate schedules and the tax tables.

8. Apply the cash and accrual methods of accounting to determine the tax year in which items are reported for tax purposes.

9. Understand the basic tax aspects to be followed in computing the tax liability for partnerships and corporations.


	Current Federal Taxation as applied to individuals, partnership and corporations. Includes filing of returns, income items and adjustments, itemized deductions, capital and other gains and losses. 




Industry Sector: Finance & Business   Career Pathway: Accounting/Financial Management _Grade Level: 14 _________
Course Title Cost Accounting   TOPS:  502.0  School:  ____________________________________________________

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Examine and evaluate the costs of products and services.

2. Classify costs and assign costs to appropriate cost objects.

3. Calculate using cost accumulation procedures such as job order, process, by-product and joint product costing.

4. Track costs through the information system.


5. Analyze cost information in order to plan and control operations.


6. Determine profitability and price policy.

7. Plan and control factory overhead, materials and labor using various                 standard costing procedures.

       
	Use of accounting data and financial statements as a basis for managerial decisions. Incorporate techniques using cost data to effectively manage organizational costs.
Content includes planning and control issues using job, process, activity-based and standard costing methods. 


CTE PROGRAM OF STUDY (Courses for Bachelor’s Degree in Accounting)
Industry Sector: Finance & Business   Career Pathway: Accounting        Grade Level: 15&16 
Course Title:  Fundamentals of Corporate Finance   

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Examine the basic theories of corporate finance to gain an understanding of business operations.
2. Explore the financial decision making process to provide a flavor of the decision-making process faced by the typical financial manager.

3. Understand basic financial concepts such as the time value of money, asset valuation, and risk and return.

4. Use various financial analysis tools to evaluate financial information for possible growth opportunities.

5. Measure risk and return of a single asset and of asset portfolios. 

6. Assess the cost of capital, choosing between competing investment opportunities. 

7. Distinguish between capital expenditure budgets and operating budgets and understand the function of the capital budget.

	Theory and applications of financing business operations. Financial management of current and fixed assets from internal and external sources. Analysis, planning, control and problem solving. Discussion of corporate responsibility in the context of corporate objective functions. A substantial proportion of the course is devoted to the application of numerical methods to the valuation of financial assets, capital budgeting, measurement of risk and return, and cost of capital.


Industry Sector: Finance & Business   Career Pathway: Accounting        Grade Level: 15&16 
Course Title:  Principles of Marketing   

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Acquire information about customers and markets and use it to

      make marketing mix decisions. 

2. Communicate marketing strategy using precise language. 

3. Understand both the consumer and business buyer

      decision-making process and the major influences on each. 

4. Plan, implement, evaluate, and modify a marketing strategy to adapt to customer needs, competitive actions, and market research. 

5. Demonstrate independent thinking, creativity, and innovation in developing solutions to common marketing challenges.
6. Develop segmentation strategies and evaluate alternatives.
7. Understand positioning and how firms use it to their advantage.

8. List the necessary steps to conduct marketing research and
      determine which data should be used for differing scenarios.
9. Explain why brands are valuable to firms.
10. Describe how a product’s packaging contributes to a firm’s overall market strategy.
11. Define a product life cycle and apply the concept to product line decisions.

	The course provides an introduction to the principles of marketing management and strategy. This course covers the basic tenants of marketing including market segmentation, targeting, positioning, marketing research, information technology, developing new products, product management, branding, product life cycle, pricing strategies and tactics, promotion, advertising, and internet and direct marketing. Global market strategies, ethics and social responsibility in decision-making are also addressed.


Industry Sector: Finance & Business   Career Pathway: Accounting        Grade Level: 15&16 
Course Title:  Organizational Behavior   

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Understand and evaluate the basic psychological factors that influence individual behavior. 

2. Identify and apply the key factors that influence the effectiveness of teams.

3. Describe and evaluate organizational level factors such as innovation, culture and change that can influence the effectiveness of organizations.

4. Understand the role of leadership in organizations and how one’s own leadership skills affect behavior.

5. Use  problem solving techniques to analyze organizational behavior    topics.

6. Develop enhanced team skills to development and understand the dynamics of work groups.
7. Evaluate advantages and disadvantages of using groups to make decisions.
8. Develop management skills to analyze and define problems, make decisions and implement solutions.

9. Use reflection and motivational techniques to affect change in organizational settings. 


	Application of behavioral, social and organizational science concepts to management. Exploration of the interactions between individuals and the organizations in which they work and live. Individual, interpersonal, team, intergroup and organizational levels of analysis included in topics such as expectations, perception, communications, creativity, leadership style, cultural and ethical behavior, group dynamics, team effectiveness and work design.


Industry Sector: Finance & Business   Career Pathway: Accounting        Grade Level: 15&16 
Course Title:  Information Systems   

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Understand the role of information systems in organizations and the use of information as a tool for making effective decisions.
2. Identify specific components of an IT infrastructure including hardware, software, and networks.

3. Understand the role of IT in supporting managerial decision making, information and knowledge management; and in defining emerging business models such as electronic commerce.

4. Analyze the functions, features, and limitations of different operating systems, environments, applications, and utilities.

5. Evaluate the importance of personal productivity in managing information. 

6. Demonstrate intermediate competence in the use of Microsoft Access, Visio, and Excel.

	Computer applications in business and industry. Information systems and integrated systems concepts, computer hardware and software, strategic uses of information systems, databases, data warehousing, decision support systems and artificial intelligence, network basics, electronic commerce, systems development, ethical use of information, employing technology in a socially responsible manner, and emerging trends and technologies in information systems.


Industry Sector: Finance & Business   Career Pathway: Accounting        Grade Level: 15&16 
Course Title:  Seminar General Management Strategy   

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Describe the four key attributes of strategic management.

2. Discuss the strategic management process, including analysis, formulation, and implementation. 

3. Develop the organizational framework for a typical business at both the business and corporate level.

4. Examine the vital role of corporate governance to ensure that the actions of a firm’s management are consistent with the goals of its owners and shareholders.

5. Address the importance of a strategic management perspective when evaluating globalization, technology, and intellectual capital needs.

6. Discuss the need for organizations to attain consistency in their vision, mission, and strategic objectives. 


	Application of interdisciplinary skills to business and corporate strategy formulation and implementation. Analysis of interdependence between external environment and internal systems. Focus on responsibilities, tasks, and skills of general managers, including socially responsible behavior and governance.




Industry Sector: Finance & Business   Career Pathway: Accounting        GradeLevel: 15&16 
Course Title:  Government & Social Influences   

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Examine the interaction of the external environment with business, including how government institutions respond to social, economic and political forces to address unacceptable business behavior.

2. Discuss the roles and recent actions of U.S. and/or international regulatory agencies and how these actions may influence current and future business conduct.

3. Analyze philosophical, economic, ethical and political justifications for business regulation.
4. Examine social and ethical influences on business decision-making and discuss the importance of balancing business goals with public welfare.  
5. Examine the role, power and authority of the judicial, executive and legislative branches in developing and implementing policies that impact business organizations. 

	Analysis from legal, economic, political, and ethical perspectives, of the changing domestic and international environments of the business enterprise. Topics include administrative law regulatory policy, antitrust law, public policy analysis, and the interaction of business and government. The course addresses the role of government and society in shaping public policy. Course will cover legal (e.g., U.S. Constitution, judicial authorities, administrative agency decisions, etc.), political (e.g., the legislative process, lobbying, political action committees, campaign contributions, etc.), economic (e.g., capitalism, socialism, etc.), and societal and ethical influences on business.


Industry Sector: Finance & Business   Career Pathway: Accounting       Grade Level: 15&16 
Course Title:  International & Cross Cultural Management  

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Demonstrate understanding of a country’s cultural value profile based on categories established by Hofstede, Trompenaars, and GLOBE.

2. Identify the key dimensions of national development: geography, history, economics, politics, religion and their impact on the country’s cultural value profile.

3. Identify salient aspects of the country’s institutional, political,

      educational, and religious environment impacting organizational    

      behavior.
4. Discuss the role  of government, and how the economic system,

financial structure, industrial structure, entrepreneurship, and labor                      affect the organization in a global business environment.
5. Examine various organizational practices (leadership, motivation, communication, negotiation, management, employment) and discuss the need to conform these practices to underlying cultural values.

	Dimensions of culture and variations within and across nations. Impact of culture on managing in a global context. Development of managerial competencies requisite to working in and supervising multicultural groups in international corporations. Frameworks for analyzing cultural and contextual influences on organizational behavior, culture shock and readjustment, expatriation and repatriation, cultural change and innovation, intercultural conflict, and ethical dilemmas.


Industry Sector: Finance & Business   Career Pathway: Accounting      Grade Level: 15&16 
Course Title: Accounting Information Systems   

	Critical Course Competencies/Skills/Concepts
	Course Description

	     Upon successful completion of the course the student will be able to:
1. Demonstrate fundamental insight into how accounting information systems work.

2. Explain and evaluate what is required of companies with respect to internal controls.

3. Document and describe business processes common to most businesses.

4. Evaluate the impact of enterprise systems on business processes and accounting information systems.

5. Identify internal controls in an ERP environment.

	Comprehensive coverage of manual and computerized accounting processes and internal controls. Documenting information systems. Identifying control weaknesses within information systems to comply with the Sarbanes-Oxley Act.



Industry Sector: Finance & Business   Career Pathway: Accounting      Grade Level: 15&16 
Course Title:  Taxation of Business Entities  

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Understand the role of taxation in the business decision-making process.
2. Identify the different types of Federal taxes found in the United States.
3. Identify some of the more common social and economic goals of our Federal tax system.
4. Examine the role of ethics in tax practice and the responsibilities of tax practitioners.
5. Identify the entities that are subject to the federal income tax.
6. Understand the basic tax formulas to be followed in computing the tax liability for individuals and corporations.
7. Define the tax terms used in the tax formulas.
8. Apply the rules to determine the taxpayer’s filing status.
9. Compute the tax liability of an individual taxpayer using the tax rate schedules and the tax tables.
10. Explain the various approaches used in computing the tax liability of dependent children.
11. Describe the filing requirements for individual taxpayers. 


	This course is designed to introduce the student to a broad range of tax concepts. The course introduces the federal taxation system, the importance of tax authorities, the concepts of gross income and tax deductions and the tax implications of common property transactions. The taxation of individuals is emphasized with an objective of students being able to properly prepare complex individual tax returns. Other topics covered in this course will include the role of taxation in the business decision-making process, professional standards and ethics and the interrelationship and differences between financial accounting and tax accounting.


Industry Sector: Finance & Business   Career Pathway: Accounting    GradeLevel: 15&16 
Course Title:  Intermediate Accounting I    

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Apply generally accepted accounting principles to the preparation of financial statements.

2. Understand and apply time-value-of-money concepts to notes, bonds, and other accounting related measurements.

3. Account for cash, account receivables, and notes receivables using generally accepted accounting principles.

4. Differentiate between current and long-term liabilities.

5. Examine and calculate the different methods allowed for inventory valuation. 

6. Apply various depreciation methods for fixed assets.

7. Understand how different transactions affect cash and how they are presented on the statement of cash flows.


	Intermediate accounting reviews generally accepted accounting principles related to current accounting practices and financial reporting. The course will   emphasize accounting principles for cash and receivables, current liabilities, contingencies, long-term liabilities, inventories, and property, plant & equipment.




Industry Sector: Finance & Business   Career Pathway: Accounting    GradeLevel: 15&16 
Course Title:  Intermediate Accounting 2   

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Acquire an understanding of the basic concepts and principles underlying financial accounting measurement and reporting practices.

2. Identify and report the measurement of internally generated and purchased intangible assets.

3. Classify complex capital transactions and analyze the effect on equity.

4. Examine and compare issues in reporting revenue.

5. Analyze complex cash flow transactions and prepare cash flow statements.

6. Analyze debt and equity securities and use generally accepted accounting methods to report their values.

7. Develop the critical thinking skills needed to analyze and comprehend the nature and consequences of economic events that affect accounting transactions.

8. Gain an appreciation for the behavioral and economic consequences of accounting and reporting alternatives, including ethical considerations.

9. Cultivate the communication skills essential to the financial reporting process.


	Comprehensive coverage of financial reporting issues with an emphasis on investments, intangibles, equities, revenue recognition and cash flows. Theories and processes underlying that information and the relevance of that information to various user groups. Accountants’ role in providing financial accounting information.


Industry Sector: Finance & Business   Career Pathway: Accounting    GradeLevel: 15&16 
Course Title:  Auditing    

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Understand the ethical, legal and regulatory environment of the auditing profession.

2. Examine the role of management’s financial statement assertions.

3. Understand the need to plan and document the performance of an audit.

4. Analyze the nature and purpose of the auditor’s evaluation of internal control and develop plans to correct control weaknesses.

5. Describe the types of audit evidence that support management's assertions.

6. Communicate and document the auditor’s reporting alternatives.

	Survey of the auditing environment including institutional, ethical, and legal liability dimensions. Introduction to audit planning, assessing, materiality, and audit risk. Course coverage also includes collecting and evaluating audit evidence considering the internal control structure, substantive testing, and reporting.


Industry Sector: Finance & Business   Career Pathway: Accounting    GradeLevel: 15&16 
Course Title:  Taxation of Corporations and Partnerships  

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Conduct and communicate results using basic tax research skills.
2. Discuss ethical standards applicable to tax practice.
3. Examine federal tax fundamentals surrounding the formation, operation and liquidation of C-corporations, S-corporations and partnerships.

4. Compute realized, recognized, and character of gain or loss for business sales and exchanges. 

5. Convert financial accounting income (book income) to federal taxable income. 

6. Understand permanent and timing differences between book and tax. 

7. Understand how to use a fixed asset schedule when preparing a tax return. 

8. Prepare a federal income tax return for an S corporation and a partnership. 
9. Identify the equity section accounting differences between a corporation and a partnership.

	This course covers the federal tax treatment of partners, partnerships, S corporations, C corporations and their shareholders. Comparative study of the taxation of C corporations and flow-through tax entities including limited liability companies. Students will be required to prepare depreciation schedules, property transaction forms, and an S corporation and partnership tax return.




Industry Sector: Finance & Business   Career Pathway: Accounting    GradeLevel: 16 
Course Title:  Senior Project - VITA   

	Critical Course Competencies/Skills/Concepts
	Course Description

	1. Examine and identify basic Federal and California tax rules related to the preparation of individual income tax returns.  

2. Market tax services to community residents who qualify for free tax services.

3. Prepare and practice the preparation of Federal and California income tax returns.

4. Assemble tax information by interviewing clients. 

5. Communicate tax law and reporting requirements to clients.

6. Examine the social, ethical and legal issues related to the preparation tax returns and the problems individuals face in complying with its provisions.


	Coverage of the deductions and credits applicable to individuals. Training and hands on practice in the preparation of state and federal income tax returns. Under supervision of qualified professionals, tax preparation sites are operated to provide free tax assistance to community residents.
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		CTE PROGRAM OF STUDY										Industry Sector:				Finance and Business

												Career Pathway:				Accounting Services

		Secondary & Post Secondary										Program:

		Levels		Grade		ELA		Math		Science		Social Science		CTE Courses				Other Required Courses		Other Recommended Courses and UC/CSU Requirements				Sample Occupations Related to this pathway

		SECONDARY		7										Career Exploration										Occupations requiring a high school diploma or equivalent

				8

				9										Computer Applications **										Account Clerk

																								Payroll Clerk

														Assessments, advising or additional preparation										Occupations requiring some post secondary

				10										Introduction to Business

																								Account Specialist

																								Bookkeeper

														Assessments, advising or additional preparation

				11																				Occupations requiring 2 year degree

																Accounting & Finance 1 **

																								Cost Estimator

														Assessments, advising or additional preparation										Tax Preparer

				12																Speech

																Accounting & Finance II **				Psychology				Occupations requiring a BA / BS degree

														Assessments, advising or additional preparation										Certified Public Accountant

						** Denotes Articulated and Dual Credit courses. These must be taken and moved to the secondary level for credit purposes

		POST SECONDARY				Minimum Academic Requirements for AA Degree								CTE Sequence- First Semester				CTE Sequence - Second Semester

				13										Financial Accounting **				Managerial Accounting

						Semester/ Quarter Units- Min per Area								Computer Applications in Business **				Solving Bus. Problems w/ Spreadsheets

						Area A _Natural Sciences (3/4)

						Area B- Social and Behavior Sci (3/4)																		Industry recognized certifications, licenses, credentials/ apprenticeships related to this pathway

						Area C- Humanities (3/4)

						Area D - Languages and Rationality (3/4)

				14		Section 3- Ethnic Studies (as required)								Legal Environment of Business				Federal Income Tax Preparations						AA Degree in Accounting

														Intermediate Accounting				Cost Accounting						Certified Public Accountant (CPA)

																								Financial Planner

				15		Suggested Majors:

												Accounting

				16								Finance



&RDraft  5/01/09



Sheet3

		






